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THIS AGREEMENT is made between the Superintendent of Schools of the Perry Central 
School District, hereinafter referred to as the "Board" and the Perry Professional Educators 
Association (PPEA), hereinafter referred to as the "Association". 
WHEREAS, it is the intent and purpose of the parties to set forth herein the basic 
agreement covering salaries, wages, hours and other terms and conditions of employment to be 
observed by the parties hereto. 
THIS AGREEMENT shall supersede any rules, regulations, or practices of the Board 
which shall be contrary to or inconsistent with its terms. The provisions of the agreement shall 
be incorporated into and be considered part of the established policies of the Board. 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING ADDITIONAL FUNDS 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN ITS APPROVAL." 
NOW, THEREFORE, it is mutually agreed as follows: 
ARTICLE I 
Section 1 .O1 
Recognition 
The Board recognizes the Perry Professional Educators Association (PPEA) as the 
"exclusive" bargaining agent of all professional personnel including school nurse, except the 
Superintendent of Schools and all Principals, and Assistant Principals, and Business Manager, 
and any nurses, and home school coordinators hired after July 1, 1993. 
No unit member shall suffer any professional disadvantage by reason of hislher 
membership in the Association or participation in its lawful activities. 
Any individual arrangement, agreement or contract between the Board and an individual 
unit member, heretofore executed, shall be subject to and consistent with the terms and 
conditions of the agreement and any individual arrangement, agreement or contract hereafter 
executed shall be expressly made subject to and consistent with the terms of this or subsequent 
agreements to be executed by the parties. If any individual arrangement, agreement, or contract 
contains any language inconsistent with the agreement, this agreement, during its duration, shall 
be controlling. 
ARTICLE I1 
Section 2.01 
Dues Check Off and Authorization 
Upon the written authorization of a unit member on a form provided by the Association, 
the Board will deduct from the salary of each unit member the amount for membership dues in 
the Perry Professional Educators Association (PPEA), and other professional associations as the 
unit member may authorize, and will promptly transmit said sums to the Association. Said 
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deductions shall be made in seventeen (17) equal installments, beginning with the first pay period 
in October and concluding with the first pay period in May. 
Section 2.02 
Credit Union - Perry United Way Deduction 
Upon written authorization of the unit member, the District shall make salary deductions 
to tax sheltered annuities, banks for direct deposit, the Perry United Way, andlor the Education 
Employees Federal Credit Union and shall transmit such monies to those designated agencies. 
The Association agrees to hold harmless the District for any and all liability created through the 
application of this section. 
ARTICLE I11 
Section 3.01 Unit Member Salaries 
All unit members shall be paid pursuant to and consistent with the salary schedule 
reflected in Appendix A for school years 2006-07, 2007-08 and 2008-09. 
Section 3.02 Method of Pavment 
Faculty pay will be divided into a total of twenty-six (26) pay periods to be paid by check 
on alternate Fridays, commencing no later than the second Friday after the first day of student 
attendance in September and terminating the last day of required unit member attendance in June. 
The last paycheck will include the balance of remaining funds owed to the unit member under the 
current agreement. Should school not be in session on a scheduled pay date, the check will be 
available on the last scheduled class day prior to the scheduled pay date. 
Any unit member may elect to be paid in a total of twenty-one (21) pay periods 
commencing no later than the second Friday after the first day of student attendance in 
September and terminating on the last day of required unit member attendance in June. 
All paychecks will be placed in envelopes prior to being placed in employees' mailboxes. 
Section 3.03 Notification of Salary Options 
The President of the Association shall be notified by the District, in writing, when a new 
unit member is hired. When a new unit member is hired, helshe shall be notified of the salary 
options and sign an agreement with respect to those options. 
Section 3 .O4 Mileage 
Unit members who are required to use their personal automobiles for District business 
shall be compensated at the rate set by the Board of Education. 
ARTICLE IV 
Section 4.01 Coaches' Salaries 
All coaches shall be paid pursuant to and consistent with the salary schedule reflected in 
Appendix B. 
Section 4.02 Payment of Coaches' Salaries 
One half of salary will be paid at midpoint of the total season closest to the schedule pay 
period. The final check will be paid at the first pay period following the completion of each 
sport's season. However, the coaches must complete the equipment inventory check-off list prior 
to the issuance of the second check. The check-off list shall include an inventory of equipment, 
storage of all equipment, arrangements for repair and reconditioning of equipment and a budget 
for that sport for the succeeding school year. 
Coaches may choose to modify their W-4 form or elect to have 20% Federal and 5% NYS 
tax withheld. 
ARTICLE V 
Section 5.0 1 Extra-Curricular Activities and Supervision 
Payment for extra-curricular activities and supervision shall be paid pursuant to and 
consistent with the schedule reflected in Appendix C. 
Section 5.02 Payment Due 
Payment for extra-curricular activities shall be in two payments. One half of salary shall 
be tendered on the last pay day of the first semester and one half on the last pay day of the second 
semester. However, a unit member who assumes supervision for an activity that lasts a full year 
is expected to continue this supervision for the full year. 
Recipients may chose to modify their W-4 form or elect to have 20% Federal and 5% 
NYS tax withheld. 
ARTICLE VI 
Section 6.01 Leaves of Absence 
The time of leave of absence shall be as determined by the Board and is not to exceed one 
(1) year. The Board may grant leave of absence for any one of the following reasons: illness of 
unit member or members of hisher immediate family or dependents; projects which have been 
approved because of educational value; and exchange teaching positions. The Board may allow 
absence from duty for reasons which, in the opinion of the Board, contribute to the school or 
community benefit, or welfare of the teacher. 
Any person receiving such leave shall notify the Building Principal in writing of hisher 
employment intention sixty (60) days prior to the scheduled date of return to work. 
In case the Board requests absence fiom duty for some purpose which the Board deems 
beneficial to the professional or educational standards of the school system, in contrast with the 
above, such absence will involve no deduction in salary. All requests for leave of absence shall 
be made in writing to the Board and shall set forth reasons for such leave, and also the time 
deemed necessary. 
Section 6.02 Sick Leave 
A unit member is allowed fifteen (1 5) sick leave days per year. Of these, fifteen (1 5) 
may be used for family illness in any school year. "Family" shall include spouse, children, 
brothers, sisters, parents, and foster parents residing in the residence of the unit member or if 
such family members do not reside with the unit member, sick leave may be granted at the 
discretion of the Superintendent of Schools who may require verification of such family illness 
by the attending physician. Sick leave may be cumulative, at the conclusion of each school year, 
to the extent of the following: 
06-07 07-08 08-09 
245 days 250 days 250 days 
Unit members who use "NO" sick or personal days of any type during the school year 
will receive a payment in June of that year of $500. Unit members who use one (1) sick or 
personal day during the school year will receive a payment in June of that year of $250. This 
payment does NOT affect retirement buy back of sick days or accumulations. 
Unit members at retirement who have served at least ten (10) years as a full time unit 
member in the Perry Central School District, are eligible for payment in their final year's salary 
of the number of accumulated sick days to the maximum days as set forth above at the following 
rates: 
The full computed amount of money will be included in the final paycheck if the unit 
member retires at the end of the school year. 
Section 6.03 Sick Leave Bank 
Unit members may join the Association Sick Leave Bank. They shall execute a form 
provided by the Association and submit it to the Business Office no later than the first week in 
October. Each unit member shall be allowed to contribute a maximum of two (2) days per year 
to the plan. Once the days are contributed to the Bank by the unit member, he/she may not 
withdraw hisher contribution. The maximum number of days in the Sick Leave Bank shall not 
be in excess of two (2) times the total number of faculty members. 
If a member of the Sick Leave Bank leaves the employ of the District for any reason 
whatsoever, the total number of days in the bank shall be reduced to the extent of the unit 
member's contribution. If a new unit member is hired, that unit member shall have the option of 
joining the plan immediately, by submitting the appropriate form, notwithstanding any other 
provision of this agreement. 
The purpose of the Sick Leave Bank is to give security to professional staff members and 
their families when faced with an illness, injury, or catastrophe, that causes the unit member to 
use up all hisher accumulated sick leave. Sick days will not be granted until all of the 
applicant's accumulated days are gone. 
If a unit member desires to use the Sick Leave Bank, helshe must apply in writing to the 
Association. The unit member will submit at the time of the request a doctor's report stating 
there islwas a prolonged serious illness, injury, or catastrophe. With the written authorization of 
the Association to the Superintendent of Schools, sick leave payments will be granted, pursuant 
to this provision of the contract. 
The Superintendent of Schools will notifl the President of the Association no later than 
the first week of August each year as to the number of days that are currently in the Sick Leave 
Bank. 
Section 6.04 Personal Leave 
Five (5) days of personal leave will be granted each year. If used, they will be deducted 
fiom the regular sick leave allowance. Personal leave may be used to extend a vacation as per in 
the school calendar- at a rate of two personal days for one vacation day. The Superintendent of 
Schools may limit to ten (1 0) the number of personal leave absences fiom the district on any 
school day, except that the Superintendent of Schools may limit to five (5) the number of 
personal leave absences immediately prior to or immediately following a school vacation. In no 
event, may the entire allotment of personal days be used consecutively. 
Section 6.05 Jury Duty 
Unit members who are required to report for jury duty shall be paid their full salary; they 
shall, however, assign to the Board all fees, except those sums received as reimbursement for 
actual expenses, such as mileage, meals, lodging, and the like. 
Section 6.06 Court Appearances 
A unit member required to appear in Court pursuant to a subpoena, except as a party 
plaintiff or defendant, shall be given a leave of absence, with pay, at the discretion of the 
Superintendent of Schools; that said payment shall not be unreasonably withheld. However, and 
in no event, shall the paid leave exceed two (2) school days. 
Section 6.07 Maternity Leave and Child Rearing Leave 
A. Maternity Leave 
A unit member who is pregnant shall give written notice thereof as soon as practicable, 
but not later than her fifth month of pregnancy; she must state in the written notice the 
anticipated date that the maternity leave will begin and whether she intends to request a 
child rearing leave. 
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Maternity leave will start when the unit member's physician certifies that she is no longer 
capable of working. The maternity leave will end upon certification by the unit member's 
physician that she is no longer disabled by reason of pregnancy andor child birth. 
The District may request fiom the unit member during the period of disability that she 
provide the District with a statement fiom her physician that she continues to be disabled. 
Unit members that are on maternity leave and disabled will be paid their full salary, 
however, not to exceed her accumulated sick leave credited to her at the time the leave 
begins. 
B. Child Rearing Leave 
This leave shall be granted without pay and any other benefits except those mandated by 
the Family and Medical Leave Act (1 993). The time on leave will not be used for salary 
credit, sick leave, or any other benefit based on length of service. The unit member may 
remain part of the District's Health Care Program group by submitting to the district 
thirty (30) days in advance of the day the District is required to make payment to the 
District's Health Care Program the total amount of the premium required to continue 
hisher Health Care Program coverage to the extent permitted by law. The District shall 
notify the unit member of the date that hisher Health Care Program payment is to be 
received by the District. 
Any full time unit member retwning to full time service fiom a Board-approved unpaid 
Leave of Absence, who is actually performing services andor on payroll for ninety (90) 
days or more during the school year in which such leave is taken, shall receive a full year 
of credited service for purpose of salary adjustment, if any, in the subsequent year, if 
retained in the employment of the Board. 
A tenured unit member may apply for a child rearing leave for a period not to exceed 4 
semesters. A probationary unit member may apply for a single child rearing leave during 
the probationary period not to exceed a total of 2 semesters. A unit member on such 
leave shall notify the Superintendent by June 1 of any given year of intent to return for the 
fall semester and by December 1 of any given year of intent to return in the spring 
semester. The unit member is to resume at the beginning of a semester. 
Section 6.08 Sabbatical Leave 
Sabbatical leave for travel or study may be approved for all duly tenured personnel in the 
District in accordance with Sections 6.08 through 6.10. The educational travel or study requested 
must be directly related to the field of public education. 
Such leave may be granted to one unit member fiom grades K-6 and one unit member 
fiom the grades 7-12 in any given year. Sabbatical leave may be granted for not more than one 
(1) year at one-half (112) pay or one half (112) year at full pay. Preference may be given to those 
unit members requesting a one (1) year sabbatical. 
If there is no one interested in using the leave from one aredlevel the other aredlevel 
shall be given the opportunity to use the two (2) sabbatical leaves, providing it does not take two 
(2) people fiom the same grade level or department. Sabbatical leave is subject to the 
Superintendent's approval. If denied, the reason will be given to the unit member. 
Section 6.09 Certificate of Intent 
A certificate of intent must be presented to the Superintendent of Schools by January 15' 
prior to the year in which the leave is requested. 
The certificate must include the name of the institution in which the unit member plans to 
study, the course to be pursued, and state how such study is related to the unit member's 
professional position. Unit members granted sabbatical leave must pursue their course of study 
in an accredited institution pursuing a full-time day program whenever possible. However, the 
Board recognizes that certain courses may not be available during a regular day school program; 
and, therefore, this requirement may be waived by the Board. 
If a unit member requests a leave for educational travel, the certificate must state the 
specific educational objectives, and these objectives must be in direct relationship to the field of 
public education. 
All applications will be submitted on a form as set forth as Appendix D attached to this 
Agreement. All applications will be studied by the Administration, who will make 
recommendations to the Board of Education for its final decision by March 15'. 
Section 6.10 Unit Member's Obligations - Sabbatical Leave 
All unit members granted sabbatical leave must file with the Board prior to the start of 
their leave, a written Assurance of Continued Employment in the form set forth in Appendix E to 
this Agreement. Should the unit member resign prior to the expiration of the required three (3) 
year period, helshe must refund to the District such portion of hisher salary paid during his or 
her leave as the unexpired portion of three (3) years shall bear to such period as outlined in 
Appendix E. 
Unit members on sabbatical leave shall not accept employment in another school district. 
Section 6.1 1 Visitation Day 
Unit members may be granted one day per year, with pay, to visit another school for 
professional reasons. Objectives for this visit shall be reviewed by the Building Principal. A 
written request for a visitation day shall be submitted on a form provided by the District to the 
Building Principal five (5) school days prior to the date of visitation. The Building Principal 
shall notify the unit member on the day following hisher receipt of the application whether or 
not the visitation day has been granted. The decision of the Building Principal on the granting of 
visitation days shall be final. 
Section 6.12 Bereavement Leave 
A unit member shall be granted up to five (5) days with pay per occurrence for 
bereavement of a spouse, parent, child, brothers, sisters, grandparents, grandchildren, in-laws 
(i.e., mother-in-law, father-in-law, sister-in-law, brother-in-law), or aunts, uncles, or for a non- 
relative individual living in the unit member's household. In the event that leave is used for a 
non-relative who is living in the unit member's household, the unit member must provide 
appropriate verification of that individual's residence to the District. In the event that the 
residence cannot be verified, the unit member must use personal leave time. In the event no 
personal leave time is available to the unit member, the member's salary will be adjusted 
accordingly. 
This leave is non-cumulative and will be charged against sick leave. 
Section 6.13 NYSTRS Delegate 
One unit member serving as NYSTRS delegate will receive up to 2 days of release time per 
school year to attend required NYSTRS meetings. Such release time will be awarded upon 
appropriate verification by the District of meeting dates and the delegate's attendance at the 
meeting. 
ARTICLE VII 
Section 7.0 1 Hospitalization 
The Genesee Area Healthcare Plan (GAHP) is available to all unit members who are 
employed on a full time basis by the District including prescription drug benefits and 
vision benefits. 
With regard to dependent student coverage, a dependent student's eligibility will cease 
upon the occurrence of any one of the following: Attainment of age 23, marriage, or 
cessation of the parent's coverage. 
Each full time eligible unit employee who enrolls in GAHP is required to contribute 10% 
of the premium cost effective July 1,2006, 15% of the premium cost effective July 1, 
2007 and 15% of the premium cost effective July 1,2008. The employee contribution is 
to be made by payroll deduction fiom employee paychecks in equal installments from 
September through June. 
Effective school year 2002-2003 each full time unit member who does not receive this 
insurance plan as a Enge benefit in their name will be paid an amount of $1000, payable 
in two (2) checks of $500 each at the end of semester 1 and 2. Unit members who elect 
this payment must demonstrate that they are covered by other health insurance. 
E. During the life of the Agreement, either party may initiate consideration of an alternative 
plan for equal or better coverage. There will be no change in the existing plan provider 
without mutual agreement. There shall be no lapse in coverage. Discussion shall be 
conducted on a committee basis with two (2) representatives from the Association and 
two (2) from the Board of Education. 
The District shall establish a - 125 Flex Spending Account Plan for January 1,2004. 
If there is a substantial and material change in the healthcare plan, the District, upon 
written request of the Association, will meet to negotiate the impact of that change. 
Changes in prescription co-pays comparable to other area health insurance plans will not 
be considered a substantial and material change. 
F. District will provide Dental insurance for employees at the employee's expense. 
G. The District may self-insure the medical plan or portions thereof. 
Section 7.02 Payment of Health Insurance for Retirees 
The Board shall continue its existing policy and continue to pay fifty percent (50%) 
premiums for the health insurance for retirees and thirty-five percent (35%) for dependents of 
retirees, under the District's Health Insurance Plan for unit members who started full-time 
employment prior to September 1, 1979. Provision for better or equivalent coverage may also 
apply as noted in Section 7.01. Unit members who started on or after September 1, 1979 have 
the option to use monies due from Section 6.02, Sick Leave, and apply this money (until used up) 
toward participation in the District insurance programs. 
ARTICLE VIII 
Section 8.01 Assault Benefits 
If a unit member is injured as a result of an unprovoked assault occurring in and during 
the course of hisher employment, and is receiving Worker's Compensation Benefits, helshe shall 
be paid hisher regular salary for a period of ninety (90) days, with no deduction from 
accumulated sick leave. However, the Worker's Compensation Benefits shall be assigned to the 
Board, except the teacher shall retain any sum received as payment for a "lump sum" settlement 
or "schedule loss". 
ARTICLE IX 
Section 9.0 1 Tax-Sheltered Annuities 
The Perry Central School District payroll office will provide the mechanism for the 
payroll deduction of Tax Sheltered Annuity. Each employee is entitled to avail himself or herself 
of this service from a maximum of two companies. In the event the District uses the services of a 
common remitter, all companies chosen by the employees must comply with the guidelines and 
regulations set by the common remitter. The School District does not endorse or guarantee 
companies picked by the individual. Investments of this nature are done entirely at the risk of the 
employee. The Association shall hold harmless the District for any and all liabilities associated 
with the implementation of this section. 
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ARTICLE X 
Section 10.01 School Year 
The school year will consist of approximately one hundred eighty-five (1 85) days 
(including emergency closing days). In the 2006-07 school year, unit members will be required to 
work two (2) additional days. Commencing with the 2007-08 school year all unit members will 
be required to work one additional day. Work done for this day(s) will be performed outside of 
contract hours for school and conference days. The work performed for this requirement is 
limited to District-provided or approved professional development or professional conferences 
pre-approved by the Superintendent of Schools tied to a District or building level initiative. 
Reimbursement will be provided for meals, mileage, tolls and parking for out of District work. 
Section 10.02 Work Day 
The work day shall be seven (7) hours and twenty-five (25) minutes per day, except unit 
members shall be required to attend faculty meetings and Open Houses Dismissal will be at 3:00 
p.m. on days when Open House are scheduled for that evening. That attendance at such events 
shall be in addition to the seven (7) hour twenty-five (25) minute teachers' day. Unit members 
may be required to assist students academically, beyond the seven (7) hours and twenty-five (25) 
minutes, without additional compensation 
Unit members enrolled in graduate courses may leave the school building as soon as the 
students have been dismissed if the course schedule requires it, the Building Principal has been 
informed, and the Building Principal approves. 
In the event of an emergency school closing, unit members will be dismissed fifteen (15) 
minutes after the departure of the last student or at the Superintendent's discretion. 
ARTICLE XI 
Section 11 .O1 Vacancies 
If a vacancy occurs during the school year within the bargaining unit, such notice shall be 
posted on the bulletin boards in each school at least ten (10) days prior to any public 
announcement. If the vacancy occurs during summer vacation or at anytime when school is not 
in session, notice of said vacancy shall be mailed to the home address of the Association 
President which is on file with the Business Office. 
ARTICLE XI1 
Section 12.01 Personnel Files 
Upon reasonable request to the Building Principal, a unit member may inspect hisher 
personnel file, except for contidentid recommendations. Only one set of personnel files shall be 
kept on any member of this bargaining unit and that all pertinent materials related to their 
professional performance of duties for Perry Central School shall be included in this file. No 
derogatory material shall be placed in a unit member's file without hisher knowledge and helshe 
shall be given an opportunity to submit a written response which shall be attached thereto. Unit 
members will be given a copy of all documents to be included in their personnel files except 
confidential recommendations. 
The District reserves the right to have a representative present while the unit member 
reviews hisher personnel file. 
A unit member who wishes to file a written response to any material in the personnel file 
may do so within sixty (60) calendar days after shehe receives notice of the presence of such 
materials in the file. 
ARTICLE XI11 
Section 13.0 1 Fair Dismissal 
All probationary unit members will be provided with reasons when dismissed as provided 
by law. In the event that a unit member does not agree with the reasons, helshe shall be entitled 
to a hearing before the full Board of Education. After the hearing, the Board shall, within ten 
(10) days, provide the teacher with a written and detailed review of their findings. The findings 
of the Board shall be final. 
ARTICLE XIV 
Section 14.0 1 Management's Rights 
The Board reserves the right to manage the business of the District and to direct the unit 
members in the discharge of their duties. In the exercise of these rights, the Board shall observe 
all the provisions of this agreement. 
ARTICLE XV 
Section 15.0 1 Grievance Procedure 
A grievance is a complaint by a unit member or a group of unit members of an alleged 
violation of any of the terms and conditions of this agreement between the Board and the 
Association. 
No alleged violation shall be entertained and shall be deemed waived unless submitted at 
the first available stage within forty-five (45) days after the aggrieved party knew or should have 
known of the act or condition upon which the alleged grievance is based. 
Any unit member having a grievance will discuss it with hisher Building Principal 
directly or through a representative of the Association, with the view of settling the grievance 
informally. If the grievance is not resolved informally, it may be reduced to writing and 
submitted to the Superintendent of Schools, who will render hisher decision within fifteen (15) 
days. 
If the grievance is not resolved pursuant to paragraph three, it will be submitted to the 
Board of Education at its next regular meeting. If the grievance is not resolved or settled at the 
next regular Board meeting or within ten (10) days thereafter, the aggrieved party may request 
that the grievance be submitted to binding arbitration. Said request will be made within fifteen 
(15) days after the Board has rendered its decision. 
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Section 15.02 Arbitration 
- 
The arbitrator shall be selected by mutual agreement of the parties. If the parties are 
unable to agree upon an arbitrator, a request for a list of arbitrators shall be made to the American 
Arbitration Association, by either party, within the ten (1 0) days and in writing. 
The parties shall be bound by the rules and procedures of the American Arbitration 
Association. The decision of the arbitrator shall be binding on the parties. 
The cost of the services of the arbitrator, including expenses, if any, shall be borne 
equally by the parties. 
Section 15.03 
All parties to the grievance shall have the right at all stages thereof to be represented by 
an attorney or representative of hisher choice; and at all stages after Stage One shall have the 
following rights: to coni3ont and cross-examine all witnesses called; to testifl and call witnesses 
on hisher own behalf; and to be furnished with a copy of any of the proceedings which may be 
made. 
Section 15.04 
No interference, coercion, restraint, discrimination or reprisal of any kind will be taken 
against the aggrieved party or the Association's representative or any other participant in the 
grievance procedure, or any other person by reason of such grievance or participation therein. 
ARTICLE XVI 
Section 16.0 1 Conformity to Law 
If any provision of this agreement is or shall be at any time contrary to law, such 
provision shall not be applicable, performed or enforced, except to the extent permitted by law. 
In the event that any provision of this agreement shall be contrary to law, all other provisions of 
this agreement shall continue in full force and effect. 
ARTICLE XVII 
Section 17.01 Chairpersons 
The Board may appoint, on the recommendation of the Superintendent of Schools, 
Department and Grade Level Chairpersons. Where deemed appropriate by the Board these 
appointments will be rotated within staff positions every three years. 
Chairpersons shall serve at the pleasure of the Board. The Board reserves the sole right to 
the definitions of the classification, duties, and number of Department and Grade Level 
Chairpersons. The decision of the Board shall be final. 
Each chairperson will have the option to receive one-half (112 day) to complete 
requisitions one (1) week prior to the deadline as established by the Building Administrator. If 
the chair chooses to receive one-half day (112 day), the rate of pay will be $1,200 per year. If the 
chair does not choose the one-half day (112 day) option, the rate of pay will be $1,250 per year. 
Payment of these stipends shall be made in two (2) checks of equal amounts. 
ARTICLE XVIII 
School district buildings and grounds will be tobacco free. 
ARTICLE XIX 
This Agreement shall become effective from July 1,2006 and continues in full force 
through June 30,2009. All terms and conditions of employment of this Agreement shall remain 
in effect during the term of the Agreement. In the last five (5) months of the final year of the 
Agreement, either party may provide written notice to the other party of its intent to negotiate for 
the school year July 1,2009 to June 30,20 10. After receipt of any such notice to negotiate, the 
parties shall meet no later than fifteen (1 5) business days after receipt of such notice. 
This Agreement constitutes the entire agreement between the parties and supersedes any 
prior agreements or understandings with respect to the items covered by this agreement. 
IN WITNESS WHEREOF, the parties hereto have set their hands and seals this 8th 
day of December, 2006. 
MT. White 
Superintendent 
Perry Central School District Association (PPEA) 
APPENDIX A 
OFF STEP: 
4% in 06-07,4.25% in 07-08,4% in 08-09- OVER BASE SALARY 
A. Master's Demee Payment 
Payment for Master's Degree will be $500 a year for all unit members hired prior to July 
1, 1995. 
B. Graduate Credit Hours 
1. Compensation for all graduate credit hours will be paid at the rate of $40 per hour for 
all unit members hired prior to July 1, 1995. 
2. Salarylwage credit for graduate hours taken or for earning a Master's Degree will be 
credited only at the beginning of each school year for hours earned up to that date. 
3. Salary/wage payments for a Master's Degree and graduate credit hours will only be 
made if the unit member matriculates andlor receives credit from a duly accredited 
college or university. 
4. Unit members hired after July 1, 1995, who do not possess a Master's Degree or 
permanent certification in the tenure area of appointment by the District, are subject 
to a tuition reimbursement program. 
a) Where the unit member is matriculated with a college or university in a program 
which leads to permanent certification in the tenure area of the unit member's 
appointment, the District will reimburse the cost of tuition for graduate credit 
hours earned toward completion of permanent certification. To obtain 
reimbursement the unit member is to produce a paid receipt for the course work 
and a transcript with successful completion. Payment will then be made by the 
District up to a total of 36 graduate credit hours and at the current rate of up to 
that dollar amount currently charged per hour by the State University College at 
Geneseo. 
b) Upon completion of permanent certification in the tenure area of appointment, the 
unit member is to be paid a one thousand dollar ($1,000) one-time payment by the 
District, and the District is not otherwise obligated to make an annual payment for 
completion of a Master's Degree or for obtaining permanent certification. 
c) A unit member will be reimbursed for graduate credit hours, for up to twenty (20) 
such hours, taken beyond the attainment of permanent certification and the unit 
member, upon producing a paid receipt for the course work and a transcript with a 
passing grade of C or better, will be paid by the District at a rate of one-half (112) 
the current rate charged per hour by the State University College at Geneseo. 
5. Unit members leaving the District's employ will be required to reimburse the District 
the full amount paid to that unit member for reimbursement, pursuant to Appendix A, 
B.4, for any courses taken for graduate credits for permanent certification or beyond 
within the final 12 months of employment with the District. 
a). A unit member who is laid off due to a reduction in force will not be subject to the 
repayment requirement. However, in the event of reappointment, the individual 
will again be subject to the reimbursement provision for the full amount paid to 
that unit member for reimbursement, pursuant to Appendix A, B.4, for any 
courses taken for graduate credits for permanent certification or beyond within the 
final 12 months of employment with the District. 
b). A long-term substitute teacher who receives a probationary appointment in the 
District entitling that individual to Jarema credit will be reimbursed for graduate 
credit hours as if that individual had been a probationary teacher for the period for 
which the individual received the Jarema credit. The individual must otherwise 
meet the requirements set forth in Paragraphs 4 (a) - (c) above with respect to 
reimbursement for graduate credit hours. 
C. Undergraduate Course Work 
The District will reimburse the cost of tuition for any undergraduate course work which 
the District has requested [or which is requested by any unit member(s)]. A unit member 
must make written application to, and to obtain the advance written approval of the 
Superintendent to enroll in undergraduate course work for which reimbursement is 
sought. To obtain reimbursement, the unit member is to produce a paid receipt for the 
course work and a transcript with a successful completion. Payment will then be made by 
the District at the current rate of up to that dollar amount currently charged for 
undergraduate credit hour rate at the Genesee Community College. 
D. Effective July 1,2007, curriculum work is to be paid at a rate of $20.00 per approved 
hour. 
E. School nurse employed by the District prior to July 1, 1993 shall receive the same 
percentage salary increase as a teacher off step, from the nurses salary in the 2000-2001 
school year. The school nurse is also required to work the additional day(s) referred to in 
Section 10.0 1 
APPENDIX B 
Coaching Stipends 
For Year 2006-2007 
The Board of Education reserves the right to fund or not fund these programs on an annual 
basis: 
Position 
Junior High Soccer 
Junior High Volleyball 
Junior High Basketball 
Junior High Wrestling 
Junior High Baseball 
Junior High Softball 
Junior High Football 
Junior High Swimming 
Junior High Track 
--Fall-- 
Varsity Football Head 
Assistant Football 
Assistant Football 
Assistant Football 
Varsity Soccer Boys Head 
Assistant Soccer Boys 
Varsity Soccer Girls Head 
Assistant Soccer Girls 
Varsity Volleyball Head 
Assistant Volleyball 
Varsity Cheerleading Football Head 
Assistant Cheerleading 
-Winter- 
Varsity Basketball Head 
Assistant Basketball Boys 
Varsity Basketball Girls Head 
Assistant Basketball Girls 
Varsity Wrestling Head 
Assistant Wrestling 
Varsity Cheerleading Basketball Head 
Assistant Cheerleading 
Varsity Swimming 
Assistant Swimming 
--Spring- 
Varsity Baseball Head 
Assistant Baseball 
Varsity Softball Head 
Assistant Softball 
Varsity Tennis 
Assistant Tennis 
Varsity Track Boys Head 
Varsity Track Girls Head 
Assistant Track 
Varsity Golf Head 
Director of Athletics 
1-3 
Years 
-
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,408 
$31 3 
2,775 
2,775 
2,775 
2,775 
2,415 
2,775 
2,415 
2,775 
2,415 
3,313 
2,775 
3,313 
2,775 
3,313 
2,775 
3,313 
2,775 
3,313 
2,775 
3,313 
2,775 
2,775 
2,415 
2,775 
2,415 
2,775 
2,415 
2,775 
2,775 
2,415 
2,236 
3,851 
2 1 
4-9 
Years 
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,408 
3,553 
3,014 
3,014 
3,014 
3,014 
2,655 
3,014 
2,655 
3,014 
2,655 
3,553 
3,014 
3,553 
3,014 
3,553 
3,014 
3,553 
3,014 
3,553 
3,014 
3,553 
3,014 
3,014 
2,655 
3,014 
2,655 
3,014 
2,655 
3,014 
3,014 
2,655 
2,476 
4,091 
10 
Years 
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,920 
1,408 
3,790 
3,252 
3,252 
3,252 
3,252 
2,895 
3,252 
2,895 
3,252 
2,895 
3,790 
3,252 
3,790 
3,252 
3,790 
3,252 
3,790 
3,252 
3,790 
3,252 
3,790 
3,252 
3,252 
2,895 
3,252 
2,895 
3,252 
2,895 
3,252 
3,252 
2,895 
2,715 
4.330 
APPENDIX B 
Coaching Stipends 
For Year 2007-2008 
The Board of Education reserves the right to fund or not fund these programs on an annual 
basis: 
Position 
Junior High Soccer 
Junior High Volleyball 
Junior High Basketball 
Junior High Wrestling 
Junior High Baseball 
Junior High Softball 
Junior High Football 
Junior High Swimming 
Junior High Track 
-Fall-- 
Varsity Football Head 
Assistant Football 
Assistant Football 
Assistant Football 
Varsity Soccer Boys Head 
Assistant Soccer Boys 
Varsity Soccer Girls Head 
Assistant Soccer Girls 
Varsity Volleyball Head 
Assistant Volleyball 
Varsity Cheerleading Football Head 
Assistant Cheerleading 
--Winter- 
Varsity Basketball Head 
Assistant Basketball Boys 
Varsity Basketball Girls Head 
Assistant Basketball Girls 
Varsity Wrestling Head 
Assistant Wrestling 
Varsity Cheerleading Basketball Head 
Assistant Cheerleading 
Varsity Swimming 
Assistant Swimming 
Spring-- 
Varsity Baseball Head 
Assistant Baseball 
Varsity Softball Head 
Assistant Softball 
Varsity Tennis 
Assistant Tennis 
Varsity Track Boys Head 
Varsity Track Girls Head 
Assistant Track 
Varsity Golf Head 
Director of Athletics 
1-3 
Years 
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
1,508 
3,413 
2,875 
2,875 
2,875 
2,875 
2,515 
2,875 
2,515 
2,875 
2,515 
3,413 
2,875 
3,413 
2,875 
3,413 
2,875 
3,413 
2,875 
3,413 
2,875 
3,413 
2,875 
2,875 
2,515 
2,875 
2,515 
2,875 
2,515 
2,875 
2,875 
2,515 
2,336 
3,951 
4-9 
Years 
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
1,508 
3,653 
3,114 
3,114 
3,114 
3,114 
2,755 
3,l I 4  
2,755 
$1 14 
2,755 
3,653 
3,114 
3,653 
3,114 
3,653 
3,114 
3,653 
3,114 
3,653 
3,114 
3,653 
3,114 
3,l I 4  
2,755 
3,114 
2,755 
3,114 
2,755 
3,114 
3, l  I 4  
2,755 
2,576 
4,191 
10 
Years 
-
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
2,020 
1,508 
3,890 
3,352 
3,352 
3,352 
3,352 
2,995 
3,352 
2,995 
3,352 
2,995 
3,890 
3,352 
3,890 
3,352 
3,890 
3,352 
3,890 
3,352 
3,890 
3,352 
3,890 
3,352 
3,352 
2,995 
3,352 
2,995 
3,352 
2,995 
3,352 
3,352 
2,995 
2,815 
4,430 
APPENDIX B 
Coaching Stipends 
For Year 2008-2009 
The Board of Education reserves the right to fund or not fund these programs on an annual 
basis: 
Position 
Junior High Soccer 
Junior High Volleyball 
Junior High Basketball 
Junior High Wrestling 
Junior High Baseball 
Junior High Softball 
Junior High Football 
Junior High Swimming 
Junior High Track 
--Fall-- 
Varsity Football Head 
Assistant Football 
Assistant Football 
Assistant Football 
Varsity Soccer Boys Head 
Assistant Soccer Boys 
Varsity Soccer Girls Head 
Assistant Soccer Girls 
Varsity Volleyball Head 
Assistant Volleyball 
Varsity Cheerleading Football Head 
Assistant Cheerleading 
-Winter- 
Varsity Basketball Head 
Assistant Basketball Boys 
Varsity Basketball Girls Head 
Assistant Basketball Girls 
Varsity Wrestling Head 
Assistant Wrestling 
Varsity Cheerleading Basketball Head 
Assistant Cheerleading 
Varsity Swimming 
Assistant Swimming 
-Spring- 
Varsity Baseball Head 
Assistant Baseball 
Varsity Softball Head 
Assistant Softball 
Varsity Tennis 
Assistant Tennis 
Varsity Track Boys Head 
Varsity Track Girls Head 
Assistant Track 
Varsity Golf Head 
I -3 
Years 
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
1,608 
3,513 
2,975 
2,975 
2,975 
2,975 
2,615 
2,975 
2,615 
2,975 
2,615 
3,513 
2,975 
3,513 
2,975 
3,513 
2,975 
3,513 
2,975 
$51 3 
2,975 
3,513 
2,975 
2,975 
2,615 
2,975 
2,615 
2,975 
2,615 
2,975 
2,975 
2,615 
2,436 
4-9 
Years 
-
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
1,608 
3,753 
3,214 
3,214 
3,214 
3,214 
2,855 
3,214 
2,855 
3,214 
2,855 
3,753 
3,214 
3,753 
3,214 
3,753 
3,214 
3,753 
3,214 
3,753 
3,214 
3,753 
3,214 
3,214 
2,855 
3,214 
2,855 
3,214 
2,855 
3,214 
3,214 
2,855 
2,676 
I 0  
Years 
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
2,120 
1,608 
3,990 
3,452 
3,452 
3,452 
3,452 
3,095 
3,452 
3,095 
3,452 
3,095 
3,990 
3,452 
3,990 
3,452 
3,990 
3,452 
3,990 
3,452 
3,990 
3,452 
3,990 
3,452 
3,452 
3,095 
3,452 
3,095 
3,452 
3,095 
3,452 
3,452 
3,095 
2,915 
Director of Athletics 
Notes: 
1. Duties are handled by teaching and non-instructional personnel. 
2.  Two years of JV or Assistant coaching count as one year of Varsity coaching. 
3. Experience in other districts does not count. 
4. Number of years in same sport need not be consecutive. 
5. Experience in one sport cannot be carried to another sport, if a coach switches with these 
exceptions: 
a. Softball and Baseball c. Girls and Boys Track 
b. Girls and Boys Basketball d. Girls and Boys Soccer 
NEW PROGRAMIACTIVITY REOUEST 
Unit members wishing to propose a new program or activity shall submit a written 
request to the Athletic Director and Principal along with a proposed budget for the activity. The 
Principal shall forward the request to the Superintendent who will place the item for 
consideration on the next regular meeting agenda of the Board of Education. The final decision 
to implement the new program rests with the Board of Education. 
APPENDIX C 
EXTRA AND CO-CURRICULAR STIPENDS 
Activities 
Freshman Class 
Sophomore Class 
Junior Class 
Senior Class 
Yearbook Editor-High School * 
Yearbook- Business Manager-High School 
Drama Production Director-Fall 
Drama Production Director- Spring 
Drama Production Set/ Tech. Asst.-HS 
Musical Production Director- HS 
Musical Production Asst.- HS 
Musical Production Setrrech Asst- HS 
Musical Production Vocal Director- HS 
Musical Production Instr. Dir.- HS 
Musical Production Director- Elem./Middle School 
Musical Production Asst.-Dir-Elem./Middle School 
Student Government-High School 
Spanish Club-High School 
French Club-High School 
Future Teachers of America 
AFS 
Library Club- HS 
Honor Society- HS 
Jr. High Honor Society 
Drama Club- HS 
Varsity Club- HS 
FBLA- HS 
FCCLA- HS 
FFA- HS 
Science Club- Elementary/Middle School 
Art Club- Elementary/Middle School 
Interscholastic Academic Competition: 
Per Advisornrip for Math, Science 
Brainstormer, Spelling Bee, Debate 
Ski Club Advisornrip- Max. of 10 Trips 
Chaperones 
Safety CouncilISADD 
Saturday Basketball (Max. of 10 Sat.) 
Coordinator of Book It/Project Read 
Band Director Gr. 9-12 
Band Director Gr. 7 & 8 
Band Director Gr. 5 & 6 
Chorus Director Gr. 7-12 
Chorus Director Gr. 5 & 6 
Close-up Advisor-HS 
Jr. Close-up- Middle School 
Award's Assembly- HS 
Chess Club-HS 
Pre-K- 8 Citizenship Day Coordinator 
Student Government- Middle School 
Mentoring 
Not to be considered as one of six teaching periods. 
Number 
of 
Advisor 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
2 
1 
1 
1 
06-07 
PavlAdvisor 
418 
418 
596 
896 
1,313 
1,133 
596 
596 
579 
896 
579 
579 
596 
596 
299 
180 
41 8 
208 
208 
208 
208 
208 
418 
418 
41 8 
41 8 
41 8 
596 
896 
208 
208 
61 
42 
42 
208 
61 
208 
596 
596 
596 
596 
596 
418 
209 
398 
208 
398 
418 
788 
07-08 
PavlAdvisor 
439 
439 
626 
940 
1,378 
1,190 
626 
626 
607 
940 
607 
607 
626 
626 
31 4 
I89 
439 
218 
218 
218 
21 8 
21 8 
439 
439 
439 
439 
439 
626 
940 
218 
21 8 
64 
44 
44 
218 
64 
21 8 
626 
626 
626 
626 
626 
439 
219 
418 
218 
418 
439 
827 
08-09 
PavlAdvisor 
46 1 
46 1 
658 
987 
1,447 
1,249 
658 
658 
638 
987 
638 
638 
658 
658 
330 
198 
461 
229 
229 
229 
229 
229 
46 1 
461 
46 1 
461 
461 
658 
987 
229 
229 
67 
46 
46 
229 
67 
229 
658 
658 
658 
658 
658 
461 
230 
439 
229 
439 
461 
868 
Every reasonable effort will be made to secure qualified instructional personnel on a voluntary 
basis to fill the above listed positions. However, the District reserves the right to appoint instructional 
personnel for the above positions, if the District is unable to secure qualified instructional volunteers. 
Said appointments will be on a rotational basis. 
NEW PROGRAlWACTIVITY REQUEST 
Unit members wishing to propose a new program or activity shall submit a written 
request to the Principal along with a proposed budget for the activity. The Principal shall 
forward the request to the Superintendent who will place the item for consideration on the next 
regular meeting agenda of the Board of Education. The final decision to implement the new 
program rests with the Board of Education. 
APPENDIX D 
SABBATICAL REQUEST 
The undersigned requests sabbatical leave under Section 6.08 through 6.10 of the 
DistrictPerry Professional Educators Association (PPEA) Contract for the: 
( ) First Semester ( ) Second Semester ( ) Entire Year 
for the 2 0  - 2 0  school year. 
If sabbatical leave is sought for studv: 
1. Name of institution: 
2. Course or courses of enrollment: 
3. State how the above course or courses relate to the field of public education: 
4. State whether the course or courses are a requirement for an advanced degree in 
education: 
If sabbatical leave is sought for educational travel: 
1. Describe briefly the travel to be pursued: 
2. State the specific educational objectives of such travel: 
3. State how these objectives related to the field of public education: 
Name 
Dated: 
Appendix E 
Assurance of Continued Employment 
The undersigned, pursuant to Section 6.10 of the DistrictRPEA Agreement agrees to the 
following terms as express conditions of any sabbatical leave granted by the Board of Education 
in addition to any other requirements imposed by such Agreement: 
1. I agree to remain in district employment for a period of three (3) years following 
termination of my sabbatical leave. 
2. In the event I do not remain with the District for the required period of three (3) years, I 
promise to refund to the District that portion of my sabbatical leave pay as determined as 
follows: 
Total 
Sabbatical X Unexpected portion of 3 year period = Refund 
Leave Pay 3 years 
3. Upon the termination of the sabbatical leave, the unit member shall return to service at 
the start of the next semester to commence the fulfillment required of three (3) years 
service as noted in Section 6.10. Any service for less than three years shall require a 
refund to the Perry School District per the above stated formula. One third (113) of the 
refund shall be due to the district on each of the anniversary dates (date of termination of 
sabbatical leave) of each of the three years following the sabbatical leave. Return to 
service in the Perry Central School District would reduce in proportion the amount due in 
each anniversary date. While on sabbatical leave or while in repayment service (three (3) 
years working) to the Perry School district: Death or permanent total disability releases 
ones obligation to the district. 
4. If court or collection action must be taken against the unit member granted a sabbatical, 
helshe agrees to pay any and all legal costs associated with the action plus the refund of 
salary received. 
Example: 
September 1990 - July 1,199 1 Sabbatical Leave 
September 199 1 - July 1,1992 (113) Service or $ portion due 
September 1992 - July 1, 1993 (113) Service or $ portion due 
September 1993 - July 1, 1994 (113) Service or $ portion due 
5 .  I shall not accept employment in any other school district during the term of my 
sabbatical leave. 
Dated: 
Name 
Witness 
